
HIGHLIGHTS OF COUNTRY REPORTS ON TECHNICAL EDUCATION 

The Gambia 

General education includes primary education (6 years ) , junior secondary 
education (4 years ) , and vocational education which takes place in a 
Vocational Training Institute. 

Pr ior to 1964. vocational training at the Institute was restr icted to 
carpentry, joinery and masonry. Now with the increased need for skilled 
craftsmen, it has expanded i ts facilities to enable it to offer courses in 
other a reas such as mechanical engineering, craft pract ice, welding and 
motor mechanics. Students of the Institute take the Institute's Examination 
as well as the City & Guilds Par t I Examination. Further expansion and 
upgrading into a Technical Institute will enable it to offer courses in 
agriculture, plumbing, electrical installation e tc . It i s also expected that 
in the near future a Rural Training Centre will be established. 

So far, industrial training has not been able to meet the needs of 
industry for middle-level manpower. 

Ghana 

With the launching of the new Education Service in April 1974 there has been 
a shift in emphasis from the purely academic type of education to one giving 
high priority to technical education and vocational training at all levels of 
the educational system. 

F i rs t cycle education is of nine years ' duration and comprises six 
years primary plus three years junior secondary and i s basic , free and 
compulsory for a l l . 

Second cycle education selection i s made into the following terminal 
courses : two years senior secondary lower, and three years technical/ 
vocational or commercial. 

Pupils who successfully pass the second cycle of education and who 
have the relevant qualification can proceed to (a) two years senior 
secondary upper (present "A" level); (b) three year teacher training course, 
or (c) polytechnic course. 

Pupils with GCE "A" level qualification who do not proceed to 
university are encouraged to train for middle-level professions in poly­
technics, specialist, and teacher training colleges. 

The Technical Education Division of the Ghana Education Service 
provides the machinery and infrastructure for a system of (a) technical 
education and vocational training aimed at producing adequate supply of 
middle-level and skilled manpower in all fields of industry; (b) training of 
technical teachers ; and (c) institutional supplements or "off the job" training 
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of apprentices, the "in-plant" aspect of which i s by law the responsibility of 
the Ministry of Labour acting through the National Vocational Training 
Institute. 

The National Vocational Training Institute (NVTI) was established by 
an Act of Parliament in 1969 with the sole responsibility for the organization 
of apprenticeship in-plant training, preparation of training programmes, and 
provision of training standards for these programmes. Its activities are 
presently limited to craft apprentices only. It i s governed by a Board of Direc­
tors on which are represented the Trade Union Congress, Employers Associ­
ation and the Technical Education Division of the Ghana Education Service· 
There are also other councils and committees on which industry and commerce 
are represented: one of them is the National Apprenticeship Council. 

The board has so far approved 50 apprentice Training Standards and 
established 55 apprenticeable t r ades . 

The functions of the Technical Education Division are presently 
organized and conducted through the following: 

(a) Fourteen technical institutes and trade centres responsible for 
full-time, block re lease , part-t ime, and evening-class courses for 
craft-level students. 

(b) Three polytechnics for technician and middle level manpower 
training for industry and commerce. 

(c) One School of Mines for the training of technicians in the 
mining industry. 

(d) Two training institutions for the training of technical teachers 
for the polytechnics, technical institutes and secondary schools - both 
junior and senior. 

All the above institutions are administered by management committees 
on which industry and commerce are fully represented. These are being 
enlarged into Boards of Governors to make them more effective. 

Technician courses have built-in provisions to ensure that their output 
provides adequate industrial experience. These take the form of at least a 
year of industrial attachment between the second and third part of a three-
part course. 

The following technician courses , with specialization at the Par t III 
level, are now available in the system - mechanical, electrical , and con­
struction. Also available are courses in science laboratory and dispensing. 

Relations with industry have improved over the years in the sponsorship 
of students, placement for industrial attachment, industrial vis i ts , and project 
work for technician t ra inees . 

Regarding examinations, the machinery for the change-over from City 
& Guilds of London Institute to local examinations i s gradually taking shape 
and it i s hoped that by 1980 all the processes will have been completed. 

Advisory Committees have been formed for all course a reas ; industry 
and commerce are fully represented, with the hope that resulting schemes 
and programmes will reflect the needs of local industries. 
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Kenya 

Education in Kenya consists of seven years of primary, four years of second­
ary , and two years of higher secondary school education. 

Secondary education leads to a national examination, the East African 
Certificate of Education (EACE) examination. This i s the level at which most 
training programmes for middle-level management manpower s tar t . The two 
years after EACE lead to the East African Advanced Certificate of Education 
(EAACE) examination. This examination qualifies students for entry to 
universities and other institutes of higher learning. 

There are about 8,000 primary schools with enrolment ranging from 50 
to 900 children. In addition, there are 4-50 government-maintained secondary 
schools which are supplemented by a similar number run and financed on 
"harambee" (self-help) basis by local people. Among the maintained second­
ary schools are 30 secondary schools offering industrial education and 13 
which offer technical education. 

In secondary technical schools, the curriculum includes basic engin­
eering and basic building trades courses . The bulk of these students are 
selected by employers through the Directorate of Industrial Training for 
craftsmen apprenticeship training programmes. Training is on sponsorship 
basis and normally lasts three y e a r s . 

The polytechnics receive students with relevant credit passes in the 
EACE Examination (English and Mathematics are compulsory) for technician, 
Ordinary and Higher Diploma courses . Courses offered are mechanical, 
electrical , automotive, building and civil engineering. Commerce and 
accountancy courses are also available. 

Students pursuing technical courses are wholly sponsored by their 
employers. Sandwich, day-release and evening classes are held to suit 
each candidate. 

To supplement polytechnic training, parastatal organizations have 
their own training schools to suit their own special training requirements. 

Harambee Institutes of Technology are run on a self-help basis , and 
depending on individual finances, offer various courses at both craft and 
technician levels . 

Village Polytechnics and National Youth Services assist in imparting 
craft skills to some youths who cannot be absorbed into the secondary school 
system after their primary education. 

Under the National Industrial Training Act of 1971, employers are 
required to pay a levy to a central fund to cover craft and technician training 
costs of trainees sponsored by employers. Training costs incurred directly 
by employers are refunded from the levy fund. The fund, the training pro­
grammes, and the supervision and control of courses are managed by the 
National Industrial Training Council with i ts particular trade committees. 
The Council i s composed of representatives from government (Education, 
Labour and Directorate of Personnel Management) and the Federation of 
Kenya Employers and Central Organization of Trade Unions. The Council 
Secretariat is the Directorate of Industrial Training which i s under the 
Ministry of Labour. 
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Lesotho 

The Kingdom of Lesotho i s an enclave within the Republic of South Afr ica , 
being a ve ry small country with an a r e a of 22,000 square miles and a popula­
tion of million. 

Genera l education i s the respons ib i l i ty of the Minis t ry of Educat ion. 
It begins with p r imary school education of seven y e a r s ' durat ion followed by 
junior secondary school education of t h r e e y e a r s ' durat ion with a Junior 
Cert if icate obtained after a successful p a s s at the end of the th i rd y e a r . 

The next two y e a r s a r e spent in a high school , at the end of which a 
General Cert i f icate of Education 'O' level i s obtained. The quality of p a s s 
at this level forms the bas i s of the en t ry qualif ications of the National 
Univers i ty of Leso tho . 

P r e s e n t l y t h e r e a r e 1065 pr imary schools , 64 junior secondary schools , 
22 high schools and one un ive r s i t y . 

Technica l education i s the respons ib i l i ty of the Minis t ry of Education. 
Training c o u r s e s a r e organized at the craft level in ca rpen t ry and jo inery , 
b r ick work , e l ec t r i c a l ins ta l la t ion work , plumbing and sheet metal work , 
automotive and genera l mechanics , and bas ic e l e c t r o n i c s . These c o u r s e s 
a r e of two to t h r ee y e a r s ' durat ion and a r e offered at the four technical 
t ra in ing ins t i tu tes in the count ry . The minimum en t ry qualification i s the 
Junior Cer t i f ica te , with good p a s s e s in mathematics , a science subject and 
Engl ish . 

One of the i n s t i t u t e s , Lerothol i Technical Ins t i tu te , i s being developed 
into a polytechnic with introduction of diversif ied c o u r s e s . A civil engin­
eer ing and construct ion course of th ree y e a r s ' durat ion i s a l ready in opera­
t ion; i t i s to be followed by e l ec t r i ca l and mechanical engineering cou r se s in 
the n e a r fu ture . The Commercial Training Inst i tute offers c o u r s e s in 
bus iness studies and s e c r e t a r i a l work . Other c o u r s e s envisaged in the 
future deal with the t ra in ing of l abora to ry technic ians and para -medica l 
health a s s i s t a n t s . 

P r e s e n t l y , technical t ra in ing within the country at va r ious leve ls 
involves nea r ly 700 s tuden ts . 

Cer t i f ica tes a r e offered by the Minis t ry of Education except for 
ex terna l examinations such as the London City & Guilds Examination. 

Employment Opportuni t ies 

Both the public and the pr iva te s e c t o r s a r e r eady employers for t r a i n e e s at 
all l e v e l s . Indus t r ia l t ra in ing Acts a r e not yet operat ive in Lesotho a s 
indus t r ia l development i s st i l l in i t s infancy. In spite of t h i s , however , 
t he re i s sa t i s fac tory co-opera t ion between indus t ry and the t ra ining cen t re s 
and i n s t i t u t e s . 

Mauri t ius 

In the field of technical educat ion, the country has t h r ee state co-educat ional 
junior technical schools which run fou r -yea r pre-voca t iona l education in 
woodwork, metalwork and home economics . In addit ion, one state secondary 
school offers technical and vocational c o u r s e s alongside the more popular 
academic sub jec t s . 
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In 1969 the country-took a positive step towards producing the much 
needed manpower for industry. To this end an Industrial Trade Training 
Centre (ITTC) was established with financial assistance from the UNDP. 
This project was executed by the ILO. The Centre provides training in the 
following fields: electrical installation, auto-mechanics, welding and metal 
fabrication, plumbing and pipe-fitting, carpentry and joinery, masonry and 
concrete. Another centre i s soon to be established in the northern part of 
the country to run the following courses : maintenance fitting, t ractor 
mechanic, sheet metal work, cabinet making, upholstery. 

The country has one university, a school of agriculture, a school of 
administration and a school of industrial technology, all offering degree and 
non-degree courses . There is also an Institute of Education which engages 
in educational research , curriculum development and teacher education. 

Training within industry is a concern of each industrial organization. 
At present there i s no partnership between educational institutions and 
industrial organizations. The country has formulated an industrial policy 
which anticipates an expansion of i ts export manufacturing sector to provide 
new job opportunities in order to eradicate the country's unemployment 
problem. 

Nigeria 

The Federal Republic of Nigeria consists of 19 States with a population of 
over 90 million. The educational system comprises six years of primary 
schooling followed by a single t ier five-year secondary course and a ter t iary 
system of teacher training, technical/technological or university education. 

Entry into secondary schools i s through a common entrance examination. 
Pupils who fail to gain admission usually find a place in teacher training 
colleges or vocational schools. Students who successfully complete second­
ary education tend to pursue further studies in higher schools, schools or 
basic/preliminary studies in preparation for the university. On the other 
hand, students who fail to successfully complete their secondary school 
education often seek admission into technical schools or trade centres . 

Both State and Federal Governments can legislate on educational 
matters . Responsibility for overall planning, monitoring and co-ordinating 
education programmes lies in the hands of the Federal Ministry of Education. 
The Universal Free Primary Education project i s one of the exercises 
currently being undertaken by the Federal Ministry of Education. 

There are three levels of technical education in the country; vocational, 
technician, and professional. Although the first vocational/technical 
institution was established as far back as 1913, the progress of development 
of vocational-technical education has until lately been slow. Facilities for 
teaching and learning are now being expanded. It i s expected that the poly­
technics and colleges of technology will, by 1980, have a total student 
enrolment of 36,000 and that student enrolment in technical schools will be 
118,000. 

A new policy on education is currently being developed. An important 
highlight of the new system is the development of a three-year junior second­

ary system and a three-year senior secondary system. It is hoped that the 
curricula for the junior secondary system will incorporate a substantial 
technical-vocational component. At present craft skill training is largely 
institutional and is conducted in technical schools and trade centres 
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controlled by the State Ministries of Education. However, the Federal 
Ministry of Labour conducts limited trade tes ts for craftsmen trained in the 
non-formal educational institutions. Technicians are trained in the colleges 
of technology and polytechnics while professionals are trained in the univers-
i t ies . Whereas all the universities are owned by the Federal Government, 
the majority of the colleges of technology and polytechnics are owned by the 
various State Governments. 

There is a National Board for Technical Education which i s charged 
with the responsibility for co-ordinating and advising the Government on 
technical education problems which fall outside the jurisdiction of the univers-
i t i es . There i s also the Council of Heads of Polytechnics and Colleges of 
Technology which in co-operation with industry is responsible for the pre-
paration of syllabuses. 

In order to encourage close co-operation between education and industry, 
the Federal Government in 1971 established the Industrial Training Fund to 
catalyse the process of manpower formation for industrial and commercial 
needs. The Fund i s financed through levy contribution by employers and 
subvention by the government. In the past few yea r s , the Fund has developed 
a number of programmes and schemes aimed at sharpening training awareness 
and bridging the gap between industry and institutions at various levels· One 
important scheme is the Student Industrial Work Experience Scheme (SIWES) 
by which students in some selected fields are given industrial attachment for 
a three-month period each yea r . There is also the Vocational Improvement 
Programme in which the Fund makes use of available facilities in existing 
trade centres and technical colleges in the evenings to provide courses for 
self-employed and other categories of tradesmen. The Fund also bears a 
proportion of the direct cost of worker training of i ts contributing employers. 

The problem of the status of the technician is still very much with the 
Nigerian society. A feature of an industrializing society is that people who 
have been to schools prefer "white colar" jobs. The result is that most 
technicians gravitate into non-technical jobs. 

Seychelles 

The country offers six years of primary school education followed by three 
years of secondary school education. At the end of th is , students may enter 
a technical school where they are trained up to the Trade Test level in all 
the subjects of the school, but for some the training is carried further up to 
the United Kingdom's City & Guilds level. In addition to the full-time courses, 
there are day-release courses , evening classes and short courses of about 
four weeks' duration. 

There is a college which trains up to the General Certificate of 
Education "A" level. Successful graduates obtain grants or scholarships 
and proceed overseas for higher courses . 

S ier ra Leone 

Pre-university education in S ier ra Leone is in three phases: primary and 
pre-school, secondary education and technical/vocational education and 
training. Education i s not compulsory, but 70% of primary school children 
are admitted to secondary schools annually. 

Over the first three years of secondary education there is an average 
drop-out of 40%. Those students who obtain the West African Examinations 

9 



Council Genera l Cer t i f icate of Educat ion/School Cert i f icate may pursue 
higher education at un ivers i ty co l l eges , t e a c h e r col leges and the Technica l 
Ins t i tu te . 

Much foundation work has been done in technical and vocational 
education and t ra in ing to provide the middle- level manpower needed in 
indus t ry and the community. The re a r e four full-time Government t ra in ing 
ins t i tu t ions , namely the Technical Ins t i tu te , Kenema, the Free town Trade 
C e n t r e , K i s sy , the Magburaka T r a d e C e n t r e , Magburaka, and the Technical 
Ins t i tu te , F r ee town . The l a s t of these c a t e r s for t echnic ian- leve l t ra in ing 
to City & Guilds of London Ins t i tu te ' s s tandard for o rd ina ry Technician 
Diploma in building and civil engineer ing , mechanical and e l ec t r i c a l engin­
e e r i n g , and telecommunicat ions, and rad io and te levis ion maintenance. 
The re i s a l so a two-yea r course in commercial and bus iness s tudies leading 
to the Royal Socie ty of A r t s Ord ina ry National Cert i f icate and Ord ina ry 
Cert i f icate in Bus iness Studies examinat ions . The o ther ins t i tu t ions r e s t r i c t 
t he i r intake to students from 15 to 20 y e a r s of age who have completed at 
leas t the th i rd form of a secondary school . C o u r s e s conducted include all 
building t r a d e s subjects and bas ic engineer ing t r a d e s - a co re cour se followed 
by one of the following study p rogrammes : i n t e rna l combustion engine , 
mechancial f i t t ing/ turn ing , e l ec t r i c a l ins ta l la t ion , r e f r ige ra t ion and a i r -
conditioning. 

T h e r e i s a nat ional adv isory body known as the Technical Education 
Advisory Committee (TEAC) composed of r e p r e s e n t a t i v e s from government 
agencies and r e p r e s e n t a t i v e s from employers and labour o rgan iza t ions , 
indus t ry and commercial s e c t o r s , and public co rpo ra t i ons . The Committee 
i s respons ib le for policy making, planning, and the co-ordinat ion and in te ­
grat ion on a country-wide b a s i s of al l vocat ional t ra in ing ac t i v i t i e s . The 
TEAC i s an important body espec ia l ly in i t s ro le in es tabl ishing the 
apprent iceship scheme. 

A r e a s of development include a s s i s t a n c e under the IDA educational 
programme for addit ional faci l i t ies at the t h r ee t r a d e c e n t r e s . These 
faci l i t ies - production uni t , sc ience l a b o r a t o r y , l i b r a r y and dormitory -
together with ILO/UNDP input of equipment will be adequate for both full-
time and apprent iceship t r a in ing . 

The establ ishment of an Apprent iceship Authori ty i s one of the p r io r i t y 
a r e a s of development. The decis ion has been taken that the proposa l should 
be implemented jointly by the Ministry of Labour and the Minis t ry of Educat ion. 
The Minis t ry of Labour will adminis ter appren t i cesh ip , and the Apprent ice­
ship Board will be respons ib le to the Minis t ry of Labour . 

The th i rd a r e a of development i s the ILO input in es tabl ishing an 
I n s t r u c t o r Training Unit (ITU) to t r a in i n s t r u c t o r s for the t r a d e c e n t r e s , 
run up-grad ing and r e f r e s h e r c o u r s e s , and t ra in ing officers for i ndus t ry . 
To this end, expe r t s in va r ious t r a d e subjects, i n s t r u c t o r t ra in ing and 
curr iculum development have been ass igned to the p ro jec t . These officers 
will work with p r inc ipa l s of al l t r a d e c e n t r e s , review the cur r icu lum, and 
set such s tandards as would be in line with the needs of indus t ry and the 
community. 

In the absence of an apprent icesh ip scheme, indus t ry co -ope ra t e s with 
au thor i t i es of exist ing t ra in ing cen t r e s in implementing policy m a t t e r s ; a 
few accept students on attachment and a s s i s t in providing t ra in ing m a t e r i a l s . 
Graduates skilled in building t r a d e s a r e read i ly employed. The re i s also 
grea t demand for those qualified in commercial and bus iness s tud ies . 
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The vocat ional t ra in ing manpower survey (1976) showed a 5% i n c r e a s e 
in employment compared with the figure in 1975. The r e p o r t r evea led that 
the re a r e 25 apprent iceable t r a d e s . 

Tanzania 

There i s a s even-yea r un ive r sa l p r imary educat ion, followed by a four -year 
secondary school system and a two-yea r higher secondary school programme. 
Univers i ty degree programmes a r e of t h r ee to five y e a r s dura t ion . Other 
pos t -p r imary systems consis t of vocat ional -educat ion , and t e ache r education 
including programmes for technical and science t e a c h e r s . 

At the diploma l eve l , t he re a r e col leges and inst i tu t ions which ca te r 
for manager ia l manpower development and middle- level financial management. 

Higher school g radua tes do a twelve-month per iod of nat ional youth 
s e r v i c e . Univers i ty education i s c losely r e l a t ed to the demands of commerce 
and indus t ry ; a s a r e s u l t , no candidate can be admitted into the Univers i ty 
un less sponsored by an employer . Each application i s expected to be forward­
ed through the candida te ' s employer and through the local s e c r e t a r y of the P a r t y . 
This a r rangement i s meant to ensu re that t h e r e is a job for eve ry univers i ty 
g radua te . Pol i t ica l education i s a lso available for those with l eadersh ip r e spons i ­
bi l i t ies ( e . g . p r i nc ipa l s , headmas te r s and managers of corpora te ins t i tu t ions) . 

Technical education in Tanzania s t a r t s at the p r imary school level 
where bas ic local c r a f t s , metalwork and woodwork a r e in t roduced . This 
scheme adopts the modular approach with emphasis on "how- to-do" . At the 
secondary school l eve l , t he re i s a fur ther emphasis on technical subjec ts . 

Since 1971, vocational education has been incorpora ted into the 
secondary school sys tem. A cos t - reduc t ion e x e r c i s e has been devised to 
enable some secondary schools to offer divers i f ied c o u r s e s in technical 
education, ag r i cu l tu ra l educat ion, bus iness and commercial educat ion, and 
domestic s c i ence . Students pursuing technical education take t r a d e t e s t s 
adminis tered by the Tanzanian Minis t ry of Labour . 

The t ra in ing of craftsmen which used to be under the Minis t ry of 
Education was made the respons ib i l i ty of the Minis t ry of Labour in 1965. 
However , in 1969 craft skill t r a in ing , which used to take t h r ee y e a r s in 
t rade c e n t r e s , became organized in two s tages - a one -yea r course at a t rade 
cent re followed by a t h r e e - y e a r indus t r i a l at tachment. To fur ther emphasize 
the importance of vocational t r a in ing , the Government has now es tabl ished a 
Vocational Tra in ing Counci l . This Council has th ree vocational t ra in ing 
cent re s with a tota l annual student intake of 1 ,200. 

Attempts to make technician t ra in ing more respons ib le to the needs of 
local i ndus t r i e s began in 1971 . Candidates for th is level of t ra in ing a r e 
expected to have at tained the Form IV Cert i f icate of the National Examina­
tion Counci l . The full technician cer t i f ica te course l a s t s for t h ree y e a r s . 
Each academic y e a r cons i s t s of t h r ee twelve-week t e rms at college and one 
ten-week term devoted to t ra in ing in i ndus t ry . The cu r r i cu la for these 
c o u r s e s a r e developed jointly by r e p r e s e n t a t i v e s of the Minis t ry of Education, 
indus t ry and other employers . 

Uganda 

The educational system in Uganda s t a r t s from the k indergar ten stage 
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followed by a seven-year-primary school education. About 80% of the products 
of the primary school system do not proceed further with their education. 
Therefore, emphasis is now being placed on craft skill training to absorb 
these drop-outs. Programmes to absorb this group include youth programmes, 
teacher education, and young farmers' programmes. 

There is a four-year secondary school programme leading to Ordinary 
Level Certificates for those who are able to continue further. Secondary 
school subjects include a number of vocational courses like technical draw­
ing, woodwork, metalwork and home economics. Graduates of secondary 
schools find their way into any of the following: higher schools, teacher 
training, technical and commercial institutions and departmental training. 
After two years of higher schooling, graduates proceed to university, higher 
technical and commercial colleges, Grade 5 teachers ' colleges and depart­
mental training. 

The majority of courses at the higher technical college are run in 
conjunction with employers on a sandwich or day release bas i s . 

The overall responsibility for administration of schools l ies with the 
Ministry of Education which maintains direct links with post-primary and 
ter t iary institutions. 

There are ten schools which offer three-year courses in technical 
subjects. Candidates for admission into these schools are selected from 
primary school l eavers . On successful completion of courses , a junior 
technical certificate i s awarded. Some of the courses offered include 
carpentry and joinery, concrete pract ice, plumbing, and electrical instal­
lation. These schools provide the only opportunity for obtaining technical 
skills to 80% of the primary school l eavers . 

There are also five technical institutes which offer two-year craft 
and advanced craft courses of the East African Examinations Council. These 
institutes operate at post-secondary level. Graduates of these institutes may 
continue their courses in technical colleges where diplomas and certificates 
are awarded at both ordinary and higher levels . 

Technical training in "Uganda i s geared to industrial requirements. In 
fact, the syllabuses for technical institutions are prepared by the National 
Advisory Committee on which industry i s adequately represented. Further­
more, industries sometimes sponsor students for courses in technical 
education institutions. There are also in-plant training arrangements to 
adapt and up-grade skil ls . At the international level, there are co-operative 
agreements with the ILO and UNESCO to advise and assist with the develop­
ment of industrial and technical teacher training. 

Zambia 

The educational system of Zambia, a country of 5 million people, includes 
seven years of primary level, three years junior secondary and two years 
senior secondary. National service, lasting 20 months, is undertaken by 
all students after completing senior secondary education. Entry to university 
and other institutions of further education is possible for eligible students 
after national service. 

From 1920 to 1960 government and missionary organizations offered 
skill training in workshops attached to primary schools. After independence 
some of these facilities were closed down due to lack of employment oppor-
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tunities in spite of demands for skilled workers in some industr ies . In 1968 
the government decided to expand technical education and trade training by-
setting up a Department of Technical Education and Vocational Training. 
"Under the Technical Education and Vocational Training Act, 1972, a policy 
concentrating on full time pre-employment technical education courses was 
established. This approach was preferred to a more traditional apprentice­
ship system. 

The Department for Technical Education and Vocational Training 
(DTEVT), initially under the office of the President and later taken over by 
the Ministry of Education, has 14 institutions offering training in craft skills, 
technical teaching, technician and technologist work. A National Council 
for Technical and Vocational Education oversees this programme and also 
the work of private institutions. 

Programmes based on curriculum charts accepted by government and 
industry lead to the award of certificates by the Zambian Examination 
Council. Most of the examinations have been localized, with the exception 
of paramedical and a i r -serv ices courses , which are externally assessed. 

Certificate awards are made by examinations and continuous assessment. 
Industrial attachment reports are also used for final assessment. 

There is a problem in finding suitably qualified and experienced teach­
ing staff for paramedical, mining engineering and air services programmes. 
The high demand from industry for persons with such qualifications makes 
it difficult to recrui t and retain them in the teaching profession. 

Since the DTEVT was established in 1969, the partnership 
between the training institutions, commerce and industry has improved. 
Representatives from industry serve on national and local bodies for 
technical education and training. Teaching staff a re given attachments to 
industry, and staff development programmes are being developed. Some 
industries have established training centres , offering programmes approved 
by the DTEVT. 
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