
SECTION B 

SOME EVALUATION STUDIES 



AUSTRALIA - ASIA : Hodgkin, Mary C. , The Innovators: The Role of Foreign 
Trained Persons in Southeast Asia (Sydney : Sydney 
University Press , 1972) 

"THE INNOVATORS explores the influence that graduates, particularly 
from Australia, are exerting on the economic growth of three very differen t 
areas: the sophisticated, commercial city o f Singapore; Malaysia with it s 
industrializing towns and rural hinterland; and Sarawak, Sabah, and Brunei 
which are in the early stages of development . I t look s also at the impact o f 
the returnees in terms of thei r cultura l background , traditional roles , oppor-
tunities for leadership , and abilities and inclinations. I t makes some critical 
comments on the future of thi s form o f cros s cultural training and the role 
which the industrialized nation s must play i f future educational aid to under -
developed countries i s to liv e up to the claims of the donors". 

Dust Cover Abstract 
of THE INNOVATORS. 

At th e outset of the study i t was planned to intervie w i n their own country 
persons who had been trained i n all States of Australia , bu t i t wa s found tha t n o 
complete records of these students had been kept (unti l very recently) eithe r 
by Australian authorities, the overseas government or by any other agency . 
Therefore in order to draw random samples of persons in the major professions , 
Hodgkin had to use only Western Australian records. 

It was possible, however, to intervie w some graduates trained in other states 
with the help of the Australian and New Zealand Graduates Association of 
Malaysia and the Australian Alumni o f Singapore . 

The author spen t eight months in mainland Malaysia, Singapore and Borneo 
between July 196 8 and February 196 9 and travelled extensively i n these areas 
interviewing many Malay, Chinese and Indian graduates. 

A thirty-item intervie w schedule was developed which sought data on the 
graduates — their study courses , current leve l of employment , attitudes to wor k 
and the impact they see themselves making, both professionally, culturally an d 
socially now that they have returned home. 

The major discussion firstly consider s the effect tha t the historical and cul-
tural milieu of the country ha s upon the role of these graduates as innovators. 
With this as background the discussion develops in terms of the adjustments 
students need to make on returning home. 

Of the 163 subjects who were interviewed, most had spent more than four 
years studying i n Australia. There is a growing tendency for student s to begi n 
their studies in Australia at an earlier age. 

Occupational status was found to b e influenced not only b y the type of 
training undertaken but also cultural factors such as ethnic origin. For instance, 
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most non-Malay s (Chinese , Indian ) dominate d i n the scientific , technica l an d 
professional occupations , the Malay s i n occupations wher e non-professiona l 
education i s required. Par t o f thi s patter n th e autho r ascribe s to divergen t cul -
tural backgrounds . Malay s do no t plac e emphasis upon achievemen t an d inde -
pendence bu t rathe r upo n familia r an d loca l communit y ties . The Chines e also 
emphasize the idea l o f parenta l dominanc e an d fi l ia l piety ; howeve r associate d 
wi th this , achievement i n terms of famil y i s highly desirable . Bein g a  minor i t y 
group th e Indian s ar e i n a  di f f icult position ; the y ar e force d t o accommodat e 
to th e demand s o f governmen t bureaucracie s sinc e they hav e l imite d alternativ e 
employment opportunitie s wi t h th e Chines e monopolizin g commerc e an d th e 
Malays the publi c service . 

Economic trend s als o effec t ho w th e potentia l o f student s trained oversea s 
can b e uti l ized. Unemploymen t o f youn g people i s increasing. Although attempt s 
are bein g mad e to overcom e thi s throug h industrializatio n an d educatio n pro -
grammes which assis t rura l Malays , this inevitabl y i s increasing the competit io n 
for tertiar y leve l education amongs t non-Malays . 

Having discussed the factor s which influenc e th e employmen t pattern s o f 
the graduates , attention i s given to th e way s i n which th e graduate s experienc e 
their role s as innovators upo n thei r retur n home . 

Innovators communicat e idea s and see k access to authorit y an d i t i s onl y 
through establishin g a  network o f socia l relationship s tha t thi s become s effec -
tive. Contac t o f ethni c group s i s often di f f icul t becaus e of cultura l barrier s an d 
a rigidly define d socia l structure . 

Contact tend s to b e maintained betwee n the graduate s eithe r informall y o r 
through graduat e association s whic h cate r fo r returne d graduates . Professiona l 
institutions ar e no w bein g established although the y d o ten d t o se t unrealisti c 
entrance qualification s relativ e t o thos e foun d amongs t graduates i n Malaysia -
Singapore. 

Acceptance o f thes e qualifications i s essential i f thes e graduates are to b e 
employed i n decision-makin g positions . Generall y oversea s qualifications ar e 
accepted althoug h ther e i s a slight bia s towards th e British , which create s 
barriers betwee n peopl e o f trainin g i n simila r knowledg e an d skills . Mos t 
students wer e employing thei r acquire d skill s and knowledge i n thei r job s wi t h 
more tha n two-thirds bein g employed teachin g or trainin g others . However , i t 
became evident tha t th e graduate s neede d assistanc e i n knowin g ho w t o com -
municate thei r idea s to others , that is , understanding the cultura l barrier s t o 
change. Students generall y d o no t tak e course s i n the socia l science s ye t thes e 
disciplines are most relevan t i n transitiona l societie s where technologica l 
advancement an d cultura l chang e are having such an impact . 

Overseas training tend s to favou r th e graduate o f urba n origi n therefor e 
creates di f f icul ty whe n consideratio n i s being given t o innovatio n i n rura l areas . 
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In spite of this type of weakness in the programme the author suggest s that 
overseas training generally heightens an awareness of the process of change and 
offers students knowledge and skills that wil l eventuall y b e useful. 

AUSTRALIA : Hamilton-Smith, E. and Brownell, D., Youth Workers and 
Their Education (Melbourn e :  Youth Workers Association of 
Victoria, 1973) . 

This study, commissioned by the Youth Workers Association of Victoria , 
originated in a period of "rapi d growth and recognition of youth work fo r it s 
contribution t o community developmen t which ha s awakened a new interes t 
in the role of the professional youth and community worke r i n society" . 

The aim of thi s study i s "to provid e some of the objective evidence upon 
which some re-assessment may occur, both within the educational institution s 
and the professional associations. The terms of referenc e for the study were 
to provide information upon: 

(a) Th e roles currently filled by salaried youth workers. 
(b) Th e relationship of those roles to education for professiona l youth work . 

(c) Identificatio n of the factors likely to affect future youth work develop -
ment and, in particular, professiona l education and practice. 

(d) Conceptualizatio n and practice in other countries and its possible 
implication for Victoria. " 

To get a satisfactory sampl e of al l youth workers in the state, a list of yout h 
workers was compiled from the Youth Workers Association records and from 
a number of agencies whose staff wer e involved in providing youth services. 
Organizations such as the YMCA, YWCA, Churches, Municipalities and various 
miscellaneous organizations were considered. 

A lis t of 17 3 youth workers was obtained. This was stratified into differen t 
work categorie s to ensure equal representation i n the final sample. The cate-
gories used were: 

I Thos e responsible for overal l administration of state or regional programs . 
II Thos e primarily responsibl e for training, consultation, liaison and other 

field duties . 

III Thos e primarily involve d in direct service to groups of young people and 
in charge of othe r salarie d staff . 

IV Thos e involved in direct service to groups of youn g people, and not 
responsible for othe r salarie d staff . 
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A fina l sample of 10 0 workers was drawn from the above categories. A 
number of researc h techniques were used during the survey of these youth 
workers: 
— A  structured interview schedule which focussed on two areas: employ-

ment and education. 
— A n attitudina l inventory . 

— A  work diary which contained a record of work activitie s for a week. 

— Tw o psychological tests. 

A questionnair e wa s also distributed t o majo r yout h wor k agencie s and 
focussed upo n predictio n o f futur e demand , official jo b description s an d 
specific employmen t policies . 

The result s o f th e surve y o n yout h worker s an d their educatio n wa s 
presented i n five sections : 

Section 1 
Section 2 
Section 3 
Section 4 
Section 5 

Introduction 
Emergence of a  Youth Wor k Professio n 
Youth Worker s Say 
Youth Wor k Agencie s Say 

What o f th e Future ? 

A serie s of seve n proposals were mad e i n the fina l section . 

BRITAIN : Evans , Alan: Youth Exchange: The Way Ahead (London : 
Europe House , 1970 ) 

The terms o f referenc e fo r thi s stud y were : "T o examin e th e curren t 
provision o f yout h exchang e facilities i n Britain ; to discover what informatio n 
is available on yout h exchange s betwee n Britai n an d other countries , wit h 
particular referenc e to Europe ; and to recommen d whethe r an y and , i f so , 
what change s i n the informational , structura l an d financia l provisio n woul d 
bring abou t a  more effectiv e an d comprehensive yout h exchang e programm e 
between Britai n an d othe r countries. " 

The method use d to implemen t th e study wa s centred on th e developmen t 
of a  :self-administered questionnair e whic h wa s mailed t o 5 0 organization s 
for completio n an d return ove r a  two-week perio d i n June 1969 . 

Completed questionnaire s wer e returned b y 1 2 of th e organizations and, 
in addition , 1 7 British organization s were visited b y th e researche r "i n orde r 
to discus s at lengt h th e issue s that yout h exchang e policy raises" . Nin e o f th e 
17 organizations wer e those which returne d complete d questionnaires , whil e 
the remainin g eigh t organization s visited di d no t complet e th e questionnaires . 
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Fifteen o f th e 5 0 organizations approache d di d no t fil l i n the question-
naire as part o r whol e o f th e questionnair e wa s not applicabl e t o th e yout h 
activities o f thei r organization ; however, som e did commen t i n lette r for m 
on thos e aspect s of th e questionnair e whic h wer e applicable to them . 

The actual questionnair e was divided int o si x sections : 

Section 1  Genera l identificatio n o f organization . 
Section 2  Sough t detail s o f membership , age, fees, etc. 
Section 3  Requeste d a  table to b e completed detailin g the organ-

zation's activit y i n conducting yout h exchange s bot h t o an d 
from Britain . 

Section 4  Sough t detail s o f ho w exchange s are financed. 
Section 5  Sough t detail s o f th e briefin g an d follow-up o f youth s 

involved i n exchanges. 
Section 6  Sough t detail s o f th e organization's ow n evaluatio n o f thei r 

exchange programme s an d sough t indicatio n o f continue d 
interest b y th e organizatio n i n the are a of yout h exchange. 

The questionnaire provide d informatio n whic h supplemente d dat a fro m 
an earlier mai l questionnair e prepare d an d administered b y th e Britis h 
Council. N o detai l o f sampl e or respons e i s given on th e earlie r questionnaire ; 
however, th e tex t i s reproduced a s an Appendix t o th e mai n report . Th e 
British Counci l questionnair e wa s divided int o section s each containing thre e 
or mor e specifi c "points " upo n whic h respondent s were invite d t o comment . 
The sections were tabled: 

A. Valu e o f yout h exchange s and visits. 

B. Type s o f yout h exchang e an d visits. 
C. Futur e developments . 

1. Receptio n fo r incomin g youn g peopl e 
2. Trave l 
3. Financ e 
4. Disseminatio n o f financ e 
5. Recognitio n o f bodie s arranging exchange s 
6. Languag e courses 
7. Working holiday s 
8. Centralizatio n 

The questionnaire als o invite d "furthe r comment s on th e future develop -
ment o f yout h exchange s and how publi c fund s migh t b e used". 

THE RESULT S 

There was no direc t reportin g i n the tex t o f th e repor t o f th e compile d 
results o f th e 1 2 completed questionnaires . 
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The repor t wa s presented i n 6  sections which consiste d of : 

Section 1  Introductio n 
Section 2  Th e presen t stat e o f yout h exchang e provision i n Britai n 
Section 3  Som e aspect s of yout h exchang e provision i n othe r 

European countrie s 

Section 4  Gap s i n the existin g provisio n 

Section 5  Toward s a  new structur e 

Section 6  Conclusio n 

Within thes e 6 section s a  series of 1 1 different recommendation s wer e 
made, and these were described i n a  summary for m a t th e fron t o f th e 
report. 

In brief , th e study recommende d that : 
The Britis h Government  shoul d mak e i t legall y bindin g on employer s 

to exten d t o thei r employee s unde r 3 0 years of ag e the opportunit y 
for a n additional tw o week s absence from wor k o n ful l pa y to enabl e 
them t o atten d a  "serious educational , cultura l o r vocationa l event" . 

A Nationa l Offic e fo r Yout h Exchange s (NOYE ) b e set u p an d be 
funded b y a  Treasury gran t o f £ 2 millio n pe r annum. 

Existing grant s to organization s involve d i n Yout h Exchang e pro -
grammes b e increase d significantly . 

Existing organization s shoul d concentrat e thei r resource s on leadershi p 
and highly specialize d programmes , rathe r tha n contribut e fund s t o 
existing programmes . 

A mor e adequate receptio n servic e fo r incomin g visitors b e established 
and operated b y th e Centra l Burea u fo r Educationa l Visit s an d 
Exchanges. 

BRITAIN : Payne, J., Drummond, A . W . and Lunghi , M., Change s i n Self -
Concepts o f School-Leaver s who Participate d i n an Arctic Expe -
dition, British Journal of Educational Psychology, 40 : 211-216 , 
1970. 

Fletcher, Basil,  The Challenge of Outward Bound (London : 
Heinemann, 1971) . 

Roberts, Kennet h an d White, Graham, The Impac t o f Character -
Training Course s upon Youn g People : a n Empirica l Investigation , 
British Journal of Social Work, 2(3 ) :  337-354 . 
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These three work s demonstrate a n interestin g contras t i n style o f evalu -
ation an d also indicat e th e complexit y o f obtainin g a  clear pictur e i n any 
complex situation . 

Payne e t al . studied a  group o f youn g me n taking par t i n an Arcti c 
expedition sponsore d b y th e Britis h School s Explorin g Society . Question -
naires designed t o measur e some aspects of personalit y an d of sel f concep t 
were administered t o 3 5 member s o f th e expeditio n bot h prio r t o thei r 
departure an d o n thei r return . The sam e tests were applied a t th e same time 
to a  control grou p o f equa l size . 

The result s o f thi s testing showe d tha t thos e volunteering fo r th e expe-
dition wer e mor e extrover t tha n th e genera l population . Secondly i t wa s 
found tha t thos e who participate d i n th e expeditio n reduce d the discrepanc y 
between thei r imag e o f themselve s an d thei r ideal s about th e kin d o f perso n 
they woul d lik e to be . This change did no t occu r i n the contro l group . 

However, the natur e o f thi s change differe d fro m on e category o f partici -
pants to another . Thos e who cam e from publi c school s showe d a  lessening 
of thei r ¡dea l sel f image while thos e from gramma r school s and from a  police 
cadet colleg e demonstrated a  marked improvemen t i n thei r perceptio n o f 
themselves as they reall y are . 

Fletcher studie d th e wor k o f th e Outward Boun d school s b y askin g youn g 
people who ha d participated i n the school s to mak e thei r ow n assessmen t o f 
changes which ha d occurred t o them . They claime d tha t the y ha d increase d 
in self-confidence , maturity , jo b performance , abilit y t o handl e inter-persona l 
relationships an d i n the qualit y o f thei r leisur e activities . 

Roberts an d White interviewe d youn g peopl e from th e various establish-
ments o f a  major compan y wh o ha d attended variou s character-trainin g 
courses. One sub-sample were interviewe d afte r completio n o f th e cours e 
and the othe r sub-sampl e were interviewe d afte r the y ha d bee n selected t o 
attend th e cours e bu t prio r t o th e actua l attendanc e itself . 

The interview s were designed on a  number o f hypotheses : 

(1) Tha t th e socia l competenc e an d achievement o f trainee s woul d 
be improved; 

(2) th e trainees woul d demonstrat e greate r self-awareness , reliance and 
initiative a s a result o f th e course ; 

(3) tha t trainees ' leisur e time woul d b e directly influence d an d the 
quality o f thei r leisur e activitie s improve d b y th e course ; 

(4) tha t th e cours e wil l develo p leadershi p qualitie s tha t wil l lea d the 
young peopl e concerne d t o see k an d obtain caree r advancement ; 

(5) tha t youn g peopl e would sho w a n increase d desir e and capacit y 
to us e their talent s i n the interest s o f thei r fellows . 
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Of thes e hypotheses , onl y th e th i r d wa s foun d t o b e prove n an d n o 
evidence wa s obtaine d t o suppor t th e remainder . 

It wi l l b e see n tha t o f thes e studies , tw o hav e bee n base d upo n relativel y 
small sample s an d hav e ha d limite d resource s available . The y ar e suggestiv e 
but inconclusiv e a s a  basi s fo r plannin g o f character-trainin g courses . Tha t 
by Fletche r i s insufficientl y rigorou s i n it s methodolog y t o enabl e an y con -
clusions t o b e drawn . Thi s i s clearl y a n are a wher e mor e intensiv e an d 
rigorous evaluatio n i s urgentl y neede d a s considerable resource s ar e investe d 
in thi s typ e o f yout h programme . 

BRITAIN: Thomas , Michael , Work Camps and Volunteers (London : PEP , 
1971). 

Three Britis h group s involve d i n th e organizatio n o f voluntar y summe r 
work programme s i n Britai n an d Europ e —  the I.V.S. , U.N.A . an d Quake r 
Work Camp s —  saw th e nee d fo r a n assessmen t o f thei r programme s wi t h 
particular emphasi s upo n ascertainin g th e valu e o f th e wor k camp s t o th e 
community, th e effect s o f th e camp s upo n volunteer s an d th e relationshi p 
betwen cam p organizatio n an d th e overal l succes s o f th e programme . 

An initia l analysi s o f th e objective s o f th e wor k cam p organizations , th e 
volunteers an d sponsor s i s presented . Thi s i s fol lowe d b y a  discussion o f th e 
four type s o f camp s operatin g —  manual, hospital , pla y schem e centre s an d 
holiday camps , assessin g th e effectivenes s o f eac h o f thei r programme s i n 
terms o f thei r state d goals . Thi s informatio n wa s obtaine d i n tw o ways , firstl y 
by usin g a  maile d questionnair e an d secondl y throug h a n intensiv e stud y o f 
21 o f th e camps . 

A questionnair e was  sen t t o tw o voluntee r sample s i n 1969 . Thes e tw o 
groups wer e selecte d proportionall y f ro m th e thre e majo r cam p organization s 
— the firs t bein g volunteer s workin g i n Britis h camps , th e secon d bein g volun -
teers base d overseas . One-thir d o f eac h grou p complete d th e questionnair e 
before attendin g th e camp , th e remainde r whe n th e camp s ha d terminated . 
This provide d dat a specificall y relate d t o th e effect s o f cam p experienc e upo n 
volunteers. 

Overall criticis m o f th e programme s highlight s inadequacie s i n preliminar y 
planning, organizatio n an d selectio n o f volunteers . Thi s become s mos t eviden t 
throughout th e discussio n o f th e wor k camp s selecte d fo r intensiv e study . 
Within eac h categor y tw o camp s wer e chosen , one t o illustrat e th e feature s o f 
a successfu l camp , w i t h th e secon d exampl e highlightin g th e unsatisfactor y 
aspects o f th e programme . Generall y th e manua l wor k camp s wer e successfu l 
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in spit e o f certai n shortcoming s wi th i n particula r programme s whil e th e play -
scheme camp s prove d t o b e th e mos t inadequate . 

The stud y raise d th e questio n o f th e relevanc e o f th e wor k camps , a s the y 
are presentl y functioning , t o th e need s o f th e particula r communit y the y 
serve. I t becam e eviden t tha t th e contac t w i t h th e communit y generall y wa s 
l imited. Officia l relationship s wi t h communit y bodie s wer e establishe d bu t 
beyond thi s liaiso n wi t h loca l voluntee r group s was  no t widespread . Thi s 
problem was  partl y organizational . Fo r instance , th e availabilit y an d locatio n 
of accommodatio n an d financia l suppor t ofte n dictate d th e natur e o f th e 
camps. Th e desir e t o engende r a  group spiri t an d hav e volunteer s workin g 
as a  team ofte n restricte d th e f lexibi l i t y o f th e programme . Th e nee d t o 
create grou p cohesio n automaticall y place d limit s upo n th e contac t mad e 
outside th e camp . 

Most volunteer s wer e singl e student s o f middle-clas s origin , reflectin g a 
generalized awarenes s an d interes t i n polit ical , socia l an d economi c issues . 
This fac t raise d th e recurren t issu e o f broadenin g th e bas e o f suc h programmes . 
The relevanc e o f suc h programme s t o peopl e wh o presumabl y ar e awar e an d 
involved i n matter s o f polit ical , socio-economi c concer n i s challenged . Th e 
work cam p experience s di d no t alte r thei r viewpoint s significantly . Ther e 
was som e concer n expresse d abou t th e qualit y o f particula r programmes ; 
however, th e ¡dea l o f th e wor k camp s was  acceptable . 

Preliminary cam p organizatio n an d consisten t suppor t throughou t th e 
programme i s posite d a s the determinin g facto r i n th e succes s o r failur e o f a 
programme. Th e majo r organization s ar e criticize d her e i n severa l ways . Spon -
sors wer e ofte n no t give n an y ide a o f th e typ e o f volunteer s t o b e allocate d 
to thei r project , o r th e capacit y o f th e cam p sit e o r th e volunteers . Th e mos t 
effective project s ha d on e representativ e f ro m th e sponsorin g grou p liaisin g 
wi th th e bodie s organizin g th e camps . 

The preparatio n an d selectio n o f volunteer s wa s criticized . Effectiv e recruit -
ment o f volunteer s i s hindere d b y th e fac t tha t volunteer s selec t thei r ow n 
camps o n a  preferentia l basis . Litt l e i s know n abou t th e qualification s o r 
interests o f th e grou p —  which ofte n lead s t o inappropriat e placemen t o f 
volunteers. I n additio n t o thi s participant s wer e poorl y prepare d fo r th e task . 
Generally ther e was  a  lac k o f informatio n abou t th e type s o f camp s an d th e 
nature o f th e wor k involve d whic h therefor e l imite d th e exten t t o whic h th e 
volunteers coul d orientat e themselve s t o th e tas k beforehand . 

Camp routin e suffere d f ro m th e lac k o f organizatio n too . Ofte n leader s 
were supporte d b y th e cam p organization s whic h reduce d thei r effectiveness . 
When volunteer s wer e no t awar e o f th e overal l aim s o f th e sponsor , o r i f 
work task s wer e no t define d th e group s wer e confused . Socia l activitie s whic h 
were considere d a n integrate d par t o f th e programm e wer e no t alway s appro -
priate. Litt l e accoun t was  take n o f th e fac t tha t wor k pattern s an d th e typ e o f 
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accommodation ha d a  considerabl e influenc e upo n th e typ e o f organize d socia l 
activity neede d i n an y on e project . Ongoin g evaluatio n wa s rare , th e commun -
ication betwee n volunteers , sponsor s an d cam p organizer s generall y bein g 
inconsistent. 

BRITAIN: Bone , Margare t an d Ross , Elizabeth , The Youth Service and 
Similar Provision for Young People (London : HMSO , 1972) . 

" T h e two broa d aims o f thi s enquir y whic h wa s commissione d b y th e 
Department o f Educatio n an d Scienc e wer e t o describ e th e us e mad e o f Yout h 
Service an d allie d facilitie s an d t o asses s ho w fa r the y me t th e need s o f th e 
young peopl e fo r who m the y wer e provided . I t wa s therefor e designe d t o 
yield a  descriptio n o f prevalenc e an d styl e o f use , an d th e difference s betwee n 
those youn g peopl e wh o wer e involve d an d thos e wh o wer e no t . " 

The surve y wa s concerne d wi t h th e 1 4 t o 2 0 year-ol d range , sinc e thi s i s 
the rang e covere d b y th e Yout h Servic e a t present . T o ge t a n adequat e samp -
ling fram e fo r 1 4 t o 2 0 year-old s o n a  nationa l scale , a  probabil i t y sampl e o f 
18,000 addresse s was  draw n f ro m th e Electora l Registers . A  posta l question -
naire wa s sen t t o eac h addres s askin g fo r th e name , dat e o f birt h an d se x o f 
each occupan t age d betwee n 1 0 an d 2 5 years . A  fina l sampl e o f eligibl e youn g 
people wa s draw n f ro m th e informatio n obtaine d f ro m th e posta l questionnaire . 
A tota l o f 3,84 9 youn g peopl e an d 2,59 2 parent s wer e interviewed . Th e par -
ents wer e selecte d primaril y becaus e o f thei r relationshi p t o th e sample d youn g 
people. 

Because i t seeme d likel y tha t leisur e activitie s an d interest s woul d var y 
wi th th e seaso n o f th e year , th e fiel d wor k wa s carrie d ou t i n tw o stages . Th e 
first hal f o f th e sampl e wa s interviewe d i n th e earl y summe r (Ma y —  July) 
and th e secon d i n lat e autum n (Octobe r —  December) . 

The result s o f th e surve y wer e presente d i n th e genera l repor t unde r eigh t 
chapter headings : 

Chapter 2  :  Attachmen t t o th e yout h servic e an d allie d activities . 

Chapter 3  Degree s o f attachment . 

Chapter 4  :  Type s o f clu b an d thei r attraction . 

Chapter 5  :  Idea l club s —  What youn g peopl e wan t f ro m voluntar y 

social organizations . 

Chapter 6  :  Voluntar y communit y servic e an d residentia l courses . 

Chapter 7  :  Leisur e activitie s o f th e youn g people . 
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Chapter 8  :  Othe r difference s betwee n th e attache d an d unattache d an d 

members o f differen t type s o f club . 

Chapter 9  :  Difference s wi th i n th e mai n schoo l leavin g groups . 

The fina l conclusion s an d discussio n wer e presente d i n Chapte r 10 . 

CANADA: Luca s A . an d Dorais , Le o A. , Study of 1967 Youth Travel 
Groups (Ottawa : Citizenshi p Branc h (Socia l Development) , 
Secretary o f Stat e Department , 1967. ) 

In a n attemp t t o asses s th e overal l effectivenes s o f a  Canadia n summe r 
travel schem e wi t h particula r emphasi s upo n att i tudina l change s i n th e part -
icipants, si x group s o f student s wer e selecte d fo r thi s study . Thre e o f th e 
groups serve d a s a n experimenta l uni t an d th e remainin g thre e a s th e contro l 
unit. Group s wer e differentiate d accordin g t o ag e an d th e typ e o f communit y 
that th e student s woul d b e visiting . Sinc e al l student s reside d i n th e sam e 
province an d wer e allocate d t o th e sam e hos t provinc e durin g th e scheme , 
language an d regiona l difference s wer e generall y overcome . Therefor e a  reason -
able degre e o f grou p homogeneit y wa s establishe d i n th e sample . 

A rang e o f researc h instrument s wer e use d throughou t th e study . A  quest -
ionnaire wa s administere d prio r t o an d upo n completio n o f th e scheme . Th e 
preliminary questionnair e sough t informatio n abou t th e respondent s an d thei r 
families, thei r knowledg e an d attitude s toward s Canada , an d thei r estimate s o f 
the difficultie s an d benefit s o f th e trave l scheme . 

The secon d questionnair e wa s simila r t o th e origina l intervie w schedule , 
wi th th e additiona l question s probin g th e opinion s o f th e participant s o n 
various aspect s o f th e schem e suc h a s the orientatio n programme , th e retur n 
journey, th e hos t province , an d possibl e improvements . Item s f ro m question -
naires use d i n th e stud y o f th e previou s yea r wer e retaine d t o facilitat e com -
parability wi t h th e result s o f th e preceedin g group s studied . 

Toward th e en d o f th e schem e a  researche r visite d eac h grou p i n thei r hos t 
community. A l l loca l peopl e involve d wer e contacte d an d th e researche r pa -
ticipated i n grou p activities . Th e researche r als o accompanie d thei r particula r 
group o n thei r retur n journe y home . Durin g thi s t im e eac h grou p membe r 
was interviewed . Th e intervie w wa s informa l bu t th e area s o f interes t wer e — 
the attitude s eac h studen t expresse d towar d th e hos t familie s an d thei r par -
ticular group , th e organizationa l aspect s o f th e t r i p an d thei r feeling s abou t 
the overal l benefit s o f th e programme . 
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Finally th e experimenta l grou p participate d i n a n intensiv e orientatio n 
programme prio r t o th e t r ip . Member s o f th e contro l group s attende d th e 
standard orientatio n programm e o f on e evenin g i n thei r loca l community . 

In concluding , fiv e majo r area s ar e commente d upo n an d thi s serve s t o 
highlight th e weaknesse s o f th e programm e i n th e previou s year . 

The tas k o f selectin g bot h student s an d thei r escort s emerge s a s a  mos t 
significant featur e o f th e programme . Previou s selectio n o f student s was  narro w 
and consequentl y biased . I n 196 7 th e projec t wa s give n wider publicit y through -
out th e school s wi t h th e resul t tha t a  wider rang e an d large r numbe r o f stud -
ents showe d interes t i n th e project . Selectio n o f escort s stil l reflecte d inade -
quacies. Man y escort s wer e stil l uncertai n o f thei r role , wi t h to o muc h attentio n 
being give n t o th e trainin g o f escort s rathe r tha n th e initia l selectio n o f suitabl e 
candidates. 

With regar d t o th e organizationa l aspect s o f th e programme , i t becam e 
evident tha t a  decentralized programm e wher e loca l organizer s wer e assiste d 
by experience d co-ordinator s wa s mos t effective . I n thi s wa y allowance s coul d 
be mad e fo r th e diversit y o f socia l an d educationa l needs . Th e selectio n o f 
hosts wa s als o mor e effectiv e whe n operate d locally . 

An initia l surpris e wa s th e fac t tha t n o significan t difference s aros e betwee n 
the experimenta l an d contro l groups . Th e onl y majo r differenc e relate d t o 
the assessmen t mad e o f th e grou p escorts . The y wer e rate d highe r b y bot h 
students an d researcher s i n th e experimenta l group . Howeve r thi s i s attribute d 
to th e organizationa l feature s o f th e experimenta l group s rathe r tha n an y 
incidental influences . I t i s suggeste d tha t difference s d o no t emerg e betwee n 
the experimenta l an d contro l group s becaus e the y ha d to o muc h i n commo n 
in term s o f thei r regiona l origin s an d thei r experience s i n thei r hos t province . 
The tw o province s involve d i n thi s particula r stud y allocate d considerabl e 
resources t o th e organizatio n an d effectiv e supervisio n o f th e programme . 
Other province s di d no t giv e th e sam e prior i t y t o thes e projects , therefor e i t 
was di f f icul t t o ascertai n whethe r difference s migh t hav e emerge d i n simila r 
groups f ro m othe r English-speakin g provinces . 

CANADA: Evaluation of International Student Summer Employment 
Exchange Program — Outgoing Movement 1971 (Ottawa : 
Department o f Manpowe r an d Immigration , 1971. ) 

The Canadia n Departmen t o f Manpowe r an d Immigratio n launche d a n 
experimental programm e durin g th e summe r o f 197 1 whic h aime d a t placin g 
Canadian post-secondar y student s i n job s overseas . Arrangement s wer e mad e 
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with Europea n voluntee r agencie s t o collaborat e i n creatin g position s fo r th e 
students i n th e 1 1 countrie s selected . Thi s stud y attempt s t o evaluat e th e 
effectiveness o f th e programm e an d mak e suggestion s abou t th e area s tha t 
need improvement . 

A telephon e surve y o f th e participant s wa s conducte d immediatel y follow -
ing thei r retur n f ro m Europe . Th e informatio n collecte d relate d t o thes e criteri a 
of evaluatio n —  student satisfactio n wi t h th e programme , financia l benefits , 
cultural benefits , perceive d relationshi p betwee n wor k experienc e an d education , 
benefits o f typ e o f placemen t relativ e t o provincia l employmen t conditions . 

The majorit y o f student s wer e satisfie d w i t h th e programme . Criticis m wa s 
levelled a t th e lac k o f detai l give n abou t th e natur e o f th e work , th e condit -
ions o f employment , th e typ e o f accommodatio n availabl e an d th e inadequat e 
support availabl e whe n i n diff icult ies . 

Financially th e programm e wa s no t rewardin g fo r th e studen t relativ e t o 
those student s wh o worke d i n Canad a durin g th e summer . However , sinc e 
the programm e emphasize d th e socio-cultura l benefit s o f chang e thi s was  no t 
a majo r issue . Ye t th e exten t t o whic h student s participate d i n socia l an d 
cultural activitie s wa s relativel y small , eithe r becaus e student s fel t tha t th e 
opportuni ty t o participat e wa s l imite d o r thei r work-loa d wa s to o demanding . 

Since mos t job s wer e manual , l i t t l e was  foun d tha t relate d t o thei r academi c 
training. I n spit e o f th e relativel y hig h pr ior i t y give n t o student s f ro m th e 
central an d wester n province s wh o hav e economi c problems , mor e student s 
f rom th e eas t coas t participate d i n th e scheme . Thi s was  probabl y relate d t o 
the fac t tha t student s wer e responsibl e fo r thei r ow n travellin g arrangements . 

With mino r adjustment s i t i s conclude d tha t th e programm e wa s successfu l 
and worthwhi l e continuing . 

CANADA: Evaluation of Canada Manpower Centres for Students 1971 
(Ottawa: Departmen t o f Manpowe r an d Immigration , 1971 ) 

In 196 7 th e Departmen t o f Manpowe r an d Immigratio n launche s a  summe r 
programme t o dea l w i t h studen t employmen t problems . Thes e project s attemp t 
to involv e th e loca l communit y i n creatin g an d placin g student s i n employment , 
wi th student s controll in g th e 11 9 employmen t centre s establishe d a s referra l 
points throughou t th e country . 

In evaluatin g th e programm e tw o area s wer e considere d —  first ly th e 
economic viabil it y o f suc h a  programm e wi t h respec t t o cos t o f placemen t 
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of students ; secondly , th e benefi t o f thes e placement s t o th e particula r com -
munity generally . 

In term s o f thes e tw o criteri a th e programm e wa s successful . Approximatel y 
64,000 student s o f th e 200,00 0 plu s wh o registere d wi t h th e centre s wer e 
placed a t a  cos t o f S1 4 pe r student . Initia l estimate s o f th e cos t o f runnin g 
these programme s wa s considerabl y reduce d whe n th e loca l communitie s pro -
vided man y necessar y amenities . 

Generally th e proport io n o f placement s wa s actuall y highe r tha n overal l 
student unemploymen t w i t h th e exceptio n o f tw o province s wher e employ -
ment condition s wer e no t init iall y promising . Th e succes s o f th e centre s them -
selves i n involvin g student s an d th e communit y i n alleviatin g employmen t 
problems was  mos t apparent . Generou s assistanc e wa s give n i n th e provisio n 
of physica l facilitie s an d publ ici ty . Clos e liaiso n wi t h loca l businesses , councils , 
federal bodie s an d loca l servic e organization s enhance d th e creatio n o f stu -
dent project s i n th e community . Studen t employmen t officer s b y continuall y 
assessing th e operationa l aspect s o f th e programm e provide d invaluabl e infor -
mation fo r futur e planning . 

CANADA: Student Summer Employment in Canada — 1971 (Ottawa : 
Department o f Manpowe r an d Immigration , n.d. ) 

In a n attemp t t o utiliz e th e tertiar y studen t populatio n fo r summe r employ -
ment, th e Canadia n Governmen t introduce d a n employmen t schem e i n co -
operation wi t h th e provincia l an d municipa l governments , universities , studen t 
and communit y groups , a s wel l a s agencie s suc h a s th e Canadia n Chambe r 
of Commerce . 

Special studen t employmen t centre s wer e establishe d i n selecte d area s i n 
an attemp t t o involv e th e whol e communit y i n uti l izin g th e loca l studen t 
labour potential . Th e Opportunitie s fo r Yout h programm e wa s launche d an d 
financial suppor t wa s give n t o project s designe d b y an d involvin g students . 
The Defenc e Departmen t provide d opportunitie s fo r placemen t o f student s 
in th e arme d forces . A  variet y o f smalle r supportiv e programme s wer e oper -
ating an d include d trave l an d exchang e projects , a n internationa l summe r 
employment scheme , languag e training , athleti c scholarship s an d employmen t 
of student s i n th e publi c service . 

Apart f ro m thes e indication s o f studen t employmen t pattern s thi s repor t 
also utilize s informatio n f ro m th e Departmen t o f Statistic s Septembe r 197 1 
Labor Forc e Survey . Supplementar y item s wer e adde d t o thi s standar d quest -
ionnaire s o tha t som e assessmen t coul d b e mad e o f th e summe r employmen t 

66 



patterns o f secondar y student s wh o returne d t o schoo l th e followin g yea r 
rather tha n enterin g tertiar y institutions . 

Each September th e programm e i s evaluated b y th e Departmen t o f Man -
power an d Immigratio n wit h a  view o f assessin g trends i n th e summe r labou r 
market an d finding way s i n whic h th e programm e o f an y particula r yea r ma y 
be improved upon . Essentiall y th e sam e sampling procedur e i s used. A strati -
fied sampl e i s selected an d defined accordin g t o typ e o f tertiar y institutio n 
and numbe r o f enrolments . Questionnaire s ar e then issue d and completed b y 
students durin g registration . Where i t i s no t possibl e t o surve y student s durin g 
registration maile d questionnaire s ar e issued , although a s expected th e respons e 
rate i s no t consistent . 

The majo r area s of assessmen t wer e th e proportio n o f student s seekin g 
employment, th e exten t o f employmen t an d earnings , the particula r area s i n 
which student s foun d wor k an d th e valu e o f th e work t o bot h student s an d 
employers. Difference s emergin g wit h eac h of thes e areas were define d b y 
sex, post-secondary institutio n attended , course studie d an d area o f residence . 
Employment pattern s o f secondar y schoo l student s ar e considered briefl y 
along with a  description o f th e monthl y fluctuatio n i n studen t employmen t 
throughout th e summer . 

By desig n the questionnair e accumulate s a  mass of quantitativ e dat a related 
to th e employmen t pattern s o f student s an d provide s extensiv e groundwor k 
data fo r thos e bodie s involve d i n evaluatin g specifi c feature s o f th e overal l 
programme. Sinc e the materia l serve s as a resource ther e i s no attemp t t o 
assess the implication s o f th e emergin g trends . 

The majo r limitation s o f th e stud y relat e t o th e samplin g framewor k an d 
this ha s been acknowledged b y th e authors . Becaus e the sampl e interviewe d 
is restricted t o student s withi n a  selected rang e o f tertiar y institutions , gener-
alization t o th e tota l studen t populatio n i s limited becaus e students returnin g 
to secondar y institutions , o r thos e wh o di d no t continu e full-tim e education , 
were omitte d fro m th e study . 

CANADA: Report of the Evaluation Task Force to the Secretary of State: 
Opportunities for Youth 1971 (Ottawa : Departmen t o f th e 
Secretary o f State , 1972. ) 

The evaluation o f th e Opportunitie s fo r Yout h programm e use d the goal s 
of th e programm e a s a basis for evaluation . These goals were a s follows: 
(1) Provisio n o f summe r employmen t fo r youn g people , and particularl y 

for post-secondar y student s wh o ar e mos t i n nee d o f mone y t o continu e 
their education . 
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(2) Provisio n o f employmen t whic h th e participant-employee s woul d see 
as "meaningful". 

(3) Extension , through th e projects , of som e benefi t t o th e communitie s 
in which th e project s too k place . 

(4) Th e promotio n o f nationa l unity . 
An additiona l an d over-riding concer n wa s the metho d throug h whic h thes e 
goals were to b e achieved, i.e. , th e structur e an d administration o f th e pro -
gramme itself . 

The researc h metho d use d was a combination o f intervie w an d observatio n 
techniques plu s documentar y researc h an d some specia l studies . Th e peopl e 
interviewed included : 

— a sample o f projec t leaders . 
— a sample o f projec t participant s wh o wer e no t leaders . 
— a sample o f rejecte d applicants . 

— a sample o f communit y leader s i n communitie s wit h Opportunitie s fo r 
Youth Projects . 

Each intervie w schedul e containe d som e pre-code d multipl e choic e question s 
and some open-ended questions . Al l accepte d projects were interviewed in each 
community wit h th e numbe r o f peopl e interviewe d varyin g wit h th e size o f 
the project . 

The result s wer e presente d i n the mai n repor t i n thre e sections : 

(1) Administratio n an d selectio n 

(2) Opportunitie s fo r Yout h -  I n the fiel d 

(3) Opportunitie s fo r Yout h an d Communit y an d Nationa l Respons e 

There were 1 3 recommendations mad e i n the conclusio n o f th e report . 

JAMAICA: Milson , Fred , Youth Programmes in Jamaica (Jamaica , 1969) . 

This assessmen t was made by Dr . Milso n durin g a  month visi t t o Jamaica . 
He visited a  variety o f yout h organization s rangin g fro m camp s to yout h 
centres, maintained contac t wit h official s fro m thes e agencies an d organize d 
a three-day trainin g programm e fo r yout h organizers , camp directors an d 
administrators o f th e majo r yout h agencies . 

After a  brief accoun t o f th e socio-economi c backgroun d an d the historica l 
development o f yout h service s i n the country , th e repor t concentrate s upo n 
his observations o f th e yout h camp s and centres an d focusses upo n thos e 
areas needing improvemen t withi n th e limit s o f th e availabl e resources . 
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The Jamaican Youth Camp s provide youn g unemploye d peopl e a n opport -
unity t o liv e fo r 1 8 month s i n a  camp where trainin g i n agriculture an d relate d 
skills i s provided. I n spit e o f th e difficult y wit h resource s th e autho r strongl y 
suggests that th e camps shoul d begi n t o direc t thei r trainin g programme s 
towards industria l skills , although no t a t th e expens e o f othe r skills . The 
author observe d problem s wit h graduate s fro m thos e camp s whose lo w literac y 
standards hindere d thei r progres s i n th e acquisitio n o f thes e skills . H e sug-
gested tha t thi s coul d b e overcome b y raisin g the standard s o f teacher s affil -
iated t o th e camp s and reviewin g th e literac y standard s fo r prospectiv e can -
didates to th e camps . 

Clubs and youth centre s generall y suffere d fro m a  lack o f resource s — 
equipment an d voluntar y assistance . The autho r suggeste d tha t par t o f th e 
solution woul d b e to involv e th e club s mor e wit h communit y lif e b y enour -
aging the publi c t o utiliz e th e availabl e facilitie s mor e ofte n and more effect-
ively. 

With respec t t o th e yout h organization s tw o point s wer e mad e —  trainin g 
programmes neede d to b e increase d an d greater emphasi s to b e given t o inter -
departmental co-operatio n an d partnershi p betwe n th e statutor y an d voluntar y 
organizations. 

KENYA: Wilson , Gordon M. , Evaluation of 4.K Clubs — Influence Among 
Kenya Youth (Nairobi , 1967) . 

To asses s the effect s o f introducin g 4. K Club s int o Kenya n school s tw o 
surveys wer e conducte d i n 1965 . These clubs wer e organize d b y th e Extensio n 
Youth Programm e i n Keny a an d concerne d wit h far m managemen t an d 
practice. 

Eight group s o f youn g peopl e —  24 2 member s an d 391 non-member s — 
were use d i n th e sample . They wer e interviewe d prio r t o th e introductio n o f 
the clubs and the interview s the n repeate d one yea r later . Withi n th e grou p 
as a whole ther e wa s a most definit e improvemen t i n thei r knowledg e o f 
agricultural practices . A  differenc e betwee n member s and non-member s o f 
these clubs did emerg e although thi s wa s not significant . Durin g th e stud y 
curriculum change s i n the school s were emphasizin g agricultura l studies . There-
fore t o asses s the increas e i n knowledg e whic h coul d b e directly attribute d t o 
those club s rathe r tha n th e curriculu m changes , a new sample was drawn up . 
Two ne w groups wer e selecte d a s control group s (35 3 students ) fro m tw o 
provinces wher e the curriculu m wa s similar t o tha t o f student s i n the origina l 
sample. Since club s were no t formall y establishe d i n thes e areas thei r influ -
ence upon these two centra l group s was expected t o b e minimal . 
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The fina l result s supporte d th e origina l vie w tha t th e introductio n o f thes e 
clubs no t onl y improve d knowledg e o f agricultura l managemen t amongs t 
students i n th e club s bu t als o among non-member s i n the school . I n additio n 
the knowledg e gaine d b y non-member s i n a  school wa s greater tha n i n school s 
where n o suc h clubs existed i n spit e o f thei r simila r curriculum . Whereve r 
the club s were established , members an d non-member s alik e wer e awar e o f 
and mad e mor e us e of th e service s provide d b y th e agricultur e ministr y tha n 
similar group s i n school s which did no t hav e such clubs . Attitudes toward s 
farming a s a livelihood wer e generally fa r mor e favourabl e i n school s wher e 
4.K club s were operating , thus providin g conclusiv e evidenc e tha t th e club s 
were a  valuable additio n t o th e schoo l programme . 

KENYA: Mbithe , Phili p M . &  Olewe , Joshua, Report to the United Nations 
on Youth Service Programmes in Kenya (Nairobi : Institut e fo r 
Development Studies , Universit y o f Nairobi , 1972. ) 

Recent socio-economi c development s i n Keny a hav e accentuated th e prob -
lems of educatio n an d employmen t fo r schoo l leavers . Young peopl e ar e com-
pleting thei r schoolin g a t a  relatively earl y age . The labou r forc e i s growing a t 
a rapid rat e ye t thes e peopl e are no t bein g readil y absorbe d withi n th e exist -
ing structures. 

Thus the stud y commissione d b y th e U.N . focusses upo n th e way s i n whic h 
the existing yout h organization s ar e deploying youn g peopl e fo r direc t servic e 
in the developmen t o f socia l an d economic plans . Two majo r group s —  th e 
Kenya Governmen t Nationa l Yout h Servic e an d the Keny a Voluntar y Develop -
ment Associatio n wer e selected fo r intensiv e stud y sinc e these two wer e th e 
only organization s whos e mai n aim wa s to mobiliz e youn g peopl e fo r direc t 
involvement i n nationa l wor k programmes . A  tota l sampl e o f 9 0 peopl e wer e 
interviewed -  4 0 from th e K.V.D.A . and 5 0 from th e K.G.N.Y.S . O f thos e 
selected from th e K.V.D.A . 1 0 were administrators-planner s an d 3 0 were 
volunteers. The 5 0 chosen from th e K.G.N.Y.S . wer e randoml y selecte d o n 
the basi s of companie s (eac h comprising 10 0 volunteers ) an d task area . The 
remaining yout h organization s include d simila r wor k programme s ye t thes e 
were generally not given top priorit y —  emphasi s i s given t o providin g service s 
for youn g people . 

The K.G.N.Y.S . i s under th e jurisdiction o f th e Ministr y o f Labo r pro -
viding a  voluntary wor k an d educationa l programm e fo r peopl e betwee n th e 
ages of 16-3 0 years . The 4,000 volunteer s ar e paid a  monthly wag e and are 
expected t o serv e for tw o year s although ther e ar e n o penaltie s applie d i f a 
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volunteer terminate s earlier . Onl y project s whic h ar e recognise d a s part o f th e 
National Developmen t Pla n are embarked upon . The K.V.D.A . i s a non-govern-
ment voluntar y organizatio n wit h 200-25 0 registere d member s a t an y on e 
time. Th e organizatio n i s most activ e durin g schoo l holidays . Project s ar e o f 
a localised natur e an d ar e generally th e responsibilit y o f a  particular com -
munity o r self-hel p group . Durin g thei r assignmen t th e volunteer s liv e i n a 
community, ru n thei r ow n cam p and wor k wit h th e loca l population . 

Although th e K.V.D.A . and the K.G.N.Y.S . ar e involve d i n mobilizin g 
young peopl e fo r nationa l development , there ar e fundamental difference s i n 
their organizatio n an d the type o f voluntee r programme s developed , and hence 
differences i n th e wa y i n whic h th e volunteer s perceiv e thei r controllin g organ-
ization. Th e K.G.N.Y.S . i s tightly organize d wit h a  definite statu s and com-
mand structure . Th e K.V.D.A . howeve r i s loosel y organized , control i s dele-
gated to th e volunteer s an d localise d t o th e wor k cam p situation . 

Both recrui t volunteer s fro m differen t ag e groups an d educational levels . 
The K.G.N.Y.S . attract s younge r peopl e fro m 19-2 2 year s and those wh o 
have completed primar y schoo l education , suggesting tha t volunteer s anticipat e 
opportunities fo r furthe r trainin g an d employmen t withi n th e K.G.N.Y.S . 
programme. The K.V.D.A . attract s olde r peopl e wh o hav e completed mor e 
schooling. Thi s draws attentio n t o th e curren t recruitmen t policie s o f K.V.D.A . 
since this typ e o f voluntee r i s essentially employabl e an d perhap s denies those 
young peopl e wit h les s education th e opportunit y fo r furthe r trainin g an d 
work experience . Mos t o f th e volunteer s i n bot h organization s com e fro m 
rural peasan t families . Thi s trend i s a reflection upo n th e problem s emergin g 
from mas s migration t o th e cities . The evidence suggest s that th e K.G.N.Y.S . 
in particula r i s helping t o alleviat e th e proble m sinc e i t recruits  fro m primar y 
school leaver s and the rura l areas. 

Volunteers i n bot h th e K.V.D.A . an d the K.G.N.Y.S . fel t tha t thei r wor k 
contributed t o th e developmen t o f Kenya . Howeve r th e difference s emerg e 
with respec t t o th e way s i n whic h peopl e fel t tha t the y contribute d individ -
ually, wha t the y fel t wa s the valu e o f thei r voluntar y work , th e skill s the y 
hoped t o attai n an d the relationship s betwee n pee r group s an d staf f withi n 
their respectiv e organizations . 

Apart fro m thi s detaile d analysi s o f th e two programme s th e stud y als o 
highlighted othe r feature s o f th e yout h servic e field generally . Perhap s the 
most apparen t featur e i s the exten t t o whic h thes e services are directed to -
ward th e schoo l population . Virtuall y non e o f th e voluntar y organization s 
direct thei r programme s toward s th e youn g perso n wh o ha s completed school -
ing and i s unemployed o r unattached . I n terms o f th e curren t trend s i n Keny a 
this i s discouraging an d i s therefore give n priorit y throughou t th e recommen -
dations, with particula r emphasi s bein g place d upo n th e term s o f referenc e 
and organizationa l rol e o f th e Yout h Counci l o f Kenya . 
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MAURITIUS: Admiraal , J.G.A., Evaluation Report: Training Course for 
Agricultural Youth Club Committee Members (Mauritius : 
Ministry o f Yout h an d Sports , 1971 ) 

Every si x month s th e Agricultura l Extensio n Servic e sponsors a  training 
course fo r agricultura l yout h clu b committe e members . Area s covered durin g 
the programm e ar e leadership , general clu b wor k an d administration . O f th e 
107 participants , onl y 1 9 were sen t a  mailed questionnair e upo n completin g 
the trainin g programme . The questionnair e sough t detaile d opinion s abou t 
the dail y programmin g an d genera l questions abou t th e course . 

The programm e wa s evaluated i n term s o f fiv e criteri a —  th e instructiv e 
and practica l valu e o f th e course , the effec t o f th e cours e upo n grou p cohesion , 
the contributio n mad e to th e mora l educatio n o f th e participant s an d th e 
recreational value . Eac h aspect o f th e programm e i s analysed i n dept h an d 
provides som e evidence upo n whic h suggeste d improvement s coul d b e made. 
Participants saw the benefits of group discussion. They di d no t readil y suppor t 
the nee d fo r plannin g programme s i n an y depth , yet th e author s plac e par -
ticular emphasi s upo n thi s are a i n thei r recommendations . Instructio n i n 
administrative skill s wa s generally adequat e an d this i s partly attribute d t o 
the fac t tha t participant s wer e alread y familia r wit h th e material . The fiel d 
work excursio n whic h attempte d t o introduc e participant s t o alternativ e 
recreational activitie s wa s les s successful. 

In conclusio n th e autho r make s an assessment o f eac h programme d activit y 
in terms o f hi s five criteri a b y denoting " low" , "reasonable" , an d "high " 
ratings an d present s thi s i n diagramati c form . 

MAURITIUS: Admiraal , J.G.A., Some Comments on the Third Training 
Course for Committee Members of Agricultural Youth Clubs 
(Mauritius: Ministr y o f Yout h and Sports, 1972) 

This i s a brief evaluatio n o f th e thir d trainin g cours e organized fo r 12 8 
committee member s from 2 8 agricultura l yout h club s i n Mauritius . Objective s 
of th e programm e range d from aspect s of clu b organizatio n t o instructio n i n 
agricultural subject s an d recreation . 

Some preliminary detai l i s given abou t th e setting , programme an d organ-
ization o f th e course . Durin g the las t day o f th e cam p each participan t answer -
ed a seven-item questionnair e whic h sough t opinion s o n th e styl e o f presen -
tation, th e time allotte d t o eac h activity, th e natur e o f th e activit y an d 
suggested improvemen t t o th e course . 
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After evaluatin g th e precedin g trainin g cours e severa l alteration s wer e mad e 
to th e programme , bu t i n spit e o f thi s difficultie s aros e becaus e ther e wer e 
more participant s i n th e programme . Therefor e i t wa s suggeste d tha t th e 
number o f course s neede d t o increas e s o tha t organizationa l problem s woul d 
not becom e overwhelming . 

Participants wer e positiv e abou t th e instructiv e aspect s o f th e programme . 
However, the y preferre d th e lectur e metho d rathe r tha n grou p discussio n a s 
a mean s t o thi s end . Th e autho r suggest s tha t th e trainee s wer e reluctan t t o 
participate i n ope n discussio n becaus e o f shynes s o r perhap s languag e dif f icult -
ies. Th e sport s programm e suffere d becaus e o f th e l imite d participatio n o f th e 
trainees. Dram a an d son g activitie s o n th e othe r han d suffere d f ro m a  lac k 
of structur e an d guidance . 

Suggested improvement s t o th e programm e focu s upo n th e method s o f 
instruction an d th e organizationa l problem s whic h emerg e i n respons e t o 
increasing th e numbe r o f participants . 

NEW ZEALAND: Recreation Patterns in Auckland (Aucklan d Regiona l 
Author i ty , 1971) . 

The ai m o f thi s stud y wa s t o identif y Auckland' s recreatio n pattern s an d 
the nee d fo r furthe r involvement . 

The metho d consiste d o f administerin g questionnaire s t o a  cross-sectio n 
of th e populatio n i n fiv e o f Auckland' s districts . A  persona l questionnair e 
was distribute d t o a  sample cross-sectio n i n eac h distric t an d a  secon d 
questionnaire wa s complete d b y clu b official s an d thos e responsibl e fo r 
administering recreatio n facilitie s i n th e district s concerned . 

The persona l questionnair e sough t t o establis h th e ag e group , sex , 
present recreationa l activitie s an d desire d recreationa l activitie s o f th e 
respondent. Ther e wer e 2,94 2 questionnaire s returne d whic h represent s 
6.4 percen t o f th e tota l population . 

The result s wer e presente d i n a  tabula r fo rm , wi t h th e variou s 
recreational activitie s groupe d unde r fiv e mai n heading s —  sports an d 
games, kee p f i t an d persona l grooming , socia l activities , th e art s an d 
hobbies. Fo r eac h activit y ther e wer e figure s o n actua l participatio n 
and desire d participation . Ther e wa s als o a n ag e an d se x breakdow n fo r 
each grou p o f activities . 

On th e basi s o f th e abov e results , prediction s wer e mad e abou t th e 
current appea l an d likel y futur e deman d fo r eac h activit y i n th e survey . 
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NEW ZEALAND: Survey of Membership Patterns of Three Auckland 
Community Centres (Auckland Regiona l Authority , 
n.d.) 

The purpos e o f thi s surve y was : "To  locat e the distributio n o f th e 
membership o f thre e o f Auckland' s loca l authorit y communit y centre s — 
Mont Albert , Manurew a an d Onehung a —  an d the reason s for th e particula r 
distribution s o that futur e communit y centr e proposal s ma y b e assisted i n 
regard to location , programmes an d leadership. " 

The two area s looke d a t i n the surve y wer e th e origi n o f th e peopl e 
who attende d th e activitie s a t the communit y centre s an d thei r reason s fo r 
coming to a  particular centre . I n particular , i t wa s suggested tha t ther e are 
a variety o f factor s whic h migh t affec t th e drawin g powe r o f a  given 
community centre . The factors are : 

— Distance fro m centre s o f populatio n 

— Rang e of alternativ e activitie s withi n th e area 
— Physical barrier s t o acces s 
— The adequac y o f th e availabl e publi c transpor t 

— Age structure o f th e loca l communit y 

— Socio-economic statu s o f th e loca l populatio n 
— Cohesion an d integratio n o f th e loca l communit y 

— Influenc e o f loca l communit y leader s suc h as school teacher s 
— Variety o f activitie s offere d withi n th e centr e 
— Drawing powe r o f alternativ e activitie s withi n th e area 
— Structure o f fee s for th e centr e 
— Permanent, professiona l managemen t i n the centr e 
— Parking availabilit y 
— Visibility o f th e centr e fro m majo r transpor t route s 
— Publicity i n the loca l medi a 

The metho d use d to carr y ou t thi s surve y wa s centred aroun d a  spatial 
distribution o n map s of th e origi n o f member s o f th e thre e centres . 
Differentiation o f th e variou s activities an d classes of membershi p a s well 
as residential location s wer e shown o n th e maps . The map s plu s som e 
sociological dat a o n the relevan t Aucklan d suburb s and open-ended inter -
views with th e manager s o f eac h of th e thre e centre s formed th e basi s fro m 
which th e conclusion s wer e drawn. 

The questionnaire consiste d o f 1 5 open-ended question s whic h wer e 
divided unde r th e following headings : 

— Age of centr e 

— Travel an d distance 
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— Characteristics o f loca l communit y 

— Competition fro m alternativ e attraction s 

— Novelty effec t 

— Completeness o f ou r informatio n 

— Publicit y 

— Fees 

— Usage of centr e 

The result s o f th e surve y wer e divided int o thre e sections , one fo r eac h 
community centre . The data was discussed unde r roughl y th e sam e headings 
used i n the questionnaire . Th e conclusio n describe d th e effec t o n member -
ship pattern s o f th e 1 5 factors likel y t o affec t th e drawin g powe r o f a 
community centre . Trends where som e of th e factor s lik e socia l cohesio n 
and isolatio n affecte d membershi p pattern s in  th e thre e centre s wer e noted . 
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