
PREFACE 

Small-scale enterprise s ar e increasingl y bein g identifie d a s having a  crucia l 
place i n strategie s fo r economi c an d socia l development . The y ar e see n a s 
valuable no t onl y fo r thei r employmen t an d commercia l valu e bu t als o fo r th e 
contribution the y ca n mak e t o communit y development , an d t o improvin g th e 
situation o f member s o f disadvantage d group s i n developin g countries , 
particularly youth, women and refugees. 

The developmen t o f entrepreneur s i s a  featur e o f man y nationa l developmen t 
plans, an d th e Lago s Pla n o f Actio n (OAU , 1982 ) recommend s th e creation of "a 
network of small and medium-scale industries, " as well a s activ e promotio n an d 
encouragement o f th e informa l sector . Anothe r face t of this is that technical 
and financia l assistanc e provide d b y nationa l an d multi-latera l agencies , a s 
well a s privat e voluntar y bodie s an d Chamber s o f Commerce , i s more an d more 
being focusse d o n smal l enterpris e development , afte r man y large-scal e 
projects an d investment s hav e no t ha d th e desire d developmenta l results . 
Their vie w ofte n i s tha t i n thi s context , smal l enterprise s ca n b e mor e 
efficient i n th e us e o f capital , labou r an d material s tha n large-scal e 
businesses, bein g les s capital-intensiv e an d les s dependen t o n elaborat e 
physical infrastructure . 

A healthy an d expandin g smal l enterpris e secto r ca n play a n importan t rol e in 
many o f th e developmen t objective s o f government s an d ai d agencies , includin g 
mobilisation o f domesti c saving s an d investment , use of local labou r and other 
resources, and more production geared to basic consumer needs. 

The exten t t o whic h th e basi c assumption s ar e justifie d an d thes e highl y 
desirable goal s ar e achieve d throug h buildin g u p th e smal l enterpris e secto r 
is a  functio n o f man y variable s includin g appropriat e policy , effectiv e 
support institution s (financia l an d advisory) , effectiv e selectio n an d 
training o f entrepreneurs , an d effectiv e choic e o f material s an d technology . 
A larg e bod y o f experienc e i s availabl e o n thes e ke y issues , an d a  lo t o f i t 
is o n recor d i n th e literature . Thi s annotate d Bibliograph y whic h aim s t o 
distil som e o f thi s learning , i s offere d a s a  contributio n t o th e furthe r 
development of the field. I f newcomer s t o thi s are a fee l tha t a s a  result o f 
reading i t the y ar e mor e guickl y brough t close r t o th e basi c issues , an d i f 
those currentl y workin g i n th e fiel d fee l tha t a  checklis t o f muc h o f th e 
current learnin g i s useful, then the Bibliography will have served it s purpose. 

The Management Developmen t Programm e i s anxiou s t o kno w tha t it s publication s 
meet practica l needs , an d accordingl y comment s fro m user s an d idea s fo r 
improving the layout and content ar e always welcome. 
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